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Datebook
Monday, Aug. 27
Opening Day Ceremonies, begins with
refreshments and a general meeting for
faculty and administrative staff (remarks
by Dr. Eloise Clark. vice president for
academic affairs. Dr. Harold Lunde, chair
of Faculty Senate. and President Olscamp), 9 a.m., Lenhart Grand Ballroom.
University Union.
Opening Day, college faculty meetings.
11 a.m .• arts and sciences in the Lenhart
Grand Ballroom; business administration
in 1007 Business Administration Building;
education and allied professions in
Jenson Auditorium. Education Building; .
musical arts in the choral rehearsal room;
health and human services in 115
Business Administration Building; and
technology in 127 Technology Building. At
1:30 p.m., libraries and learning resources
staff will meet in 150A Jerome Library.
and the College of Musical Arts will hold
department meetings. College adviser
meetings, 1:30-2:15 p.m., arts and
sciences in 112 Life Sciences Building;
education ~ allied professions in·
Jenson Auditorium: health and human
services in 100 Health Center; and technology in 220 Technology Building.
Graduate faculty will meet from 2:30-3:15
p.m. in 115 Education Building. School
and department meetings will be held at
3:30 p.m. with locations to be arranged
and announced by directors and chairs.
Opening Day, Administrative staff reception, 3:30-5 p.m .• Alumni Room.
University Union. The 1990 Ferrari Award
presentation will begin at 4 p.m.

Tuesday,August28

Art Exhibit, "A Cultural Exchange: Shaanxi-Ohio Fall '90," through Sept. 19,
Fine Arts Gallery. Gallery hours are 9
a.m.-4:30 p.m. Monday through Friday
and 2-5 p.m. Sundays. Free.

Thursda~August30
Classified Staff Convocation, 9· 11
a.m., Lenhart Grand Ballroom, University
Union. All classified staff are encouraged
to attend.
10th Annual National Amputee
Games, throuQh Sept. 2, beginning with
registration at 11 a.m. at the Holley
Lodge. Events will take place throughout
the weekend at Whittaker Track, the Student Recreation Center, Anderson Arena
and the University Union.

Falcon Football vs. the University of
Cincinnati, 12:30 p.m .. Cincinnati.

Obituary
Galen Stutsman
Dr. Galen Stut$111an, 78, professor
emeritus of business education and a
former chair of that department. died Aug.
17 in St. Luke's Ho~.
Stutsman joined the University's staff in
1950 and retired in 1975. During his 26year career on campus, he was chair of
the business education department from
1953 to 1957. He aiso was assistant dean
of the College of Business Administration
for two years.

Classes begin.

Classified

Driven Calculator.
An active member of the Ohio Business
Teachers' Association for 35 years, he

r

VVednesday,August29

Employment

Opportunities

served as president, vice president, secretary-treasurer and a member of the
board. In 1975, the association named
him "Business Educator of the Year."

New Vacancies
Posting Expiration Date: noon. Friday, Aug.

31.
8-31-1

Library Assistant

Payrange4
Libraries and learning resources
(Music library)
Permanent. part-time

8-31-2

Secretary 1
Pay range26
Libraries and learning resources
(Collection management)
Permanent. part-time

Stutsman earned his bachelor's,
master's and doctoral degrees from Ohio
State University. Prior to Bowling Green,
he was an instructor at OSU from 19481950, and he previously taught high
school classes in Crawford County and in
Columbus.
He was a veteran of the Coast Guard in
World War II and a member of the BG
Kiwanis Club and a former board member.
Memorials may be made to the Wood
County Senior Center.

Faculty I Staff positions
The following faculty positions are available:
College of Business Administration: Associate dean for graduate studies in business (internal). Contact the College of Business Administration (2-2747). Deactrme: Sept. 5.
Criminal Justice: Assistant professor (anticipated). Contacl Steven Lab (2-2326). Deadline:
Oct. 15.
Environmental Health: Assistant professor (reopened search). Contact Gary Silverman (28242). Deadline: Screening begins Sept 1 and will continue until filled.
11us1c Library: Music ca1aloger. Contact Dennis East (2-2307). Deadline: Aug. 31.
Psychology: Eminent Scholar in iOO.JstriallOfgaflizational psychology. Contact search committee (2-2301). Deadline: Dec. 1. Also, position in industrial/organizational psychology, rank open.
Contact search committee (2-2301 ). Deadline: Dec. 1.
.
Radio-TV-Film: Assistant professor. Contact Robert K. Clark (2-2138). Deadline: Nov. 1.
V'ISU8l Communication Technology: Instructor (temporary. full-time). Contact Ernest EzeD (2-

2437). Deacline: Aug. 31.
The following administrative positions are available:

Animal Research Fac:mties: Animal resean:tl technician. Contact Sam Ramirez (2-2558).
Deadline: Sept 14.
English: Director of general stucies writing. Conlact Richard Gebhardt (2-2576). Deadline: Nov.
15 (or until filed).
hlle1f c Dlleg1* Albletics: Sports illfuiniatiol 1 diredor. Contact chair of search and saeei ing
cormittee, do athletic department (2-2401 ). Deadine: Sept 7. Also, direclof of academic and
18!J11a1iorY affairs. Contact chair of search and saeei ling comrnttee, cJo athletic department (22401 ). Deadine: $epl 10.
MeA:al Technology: Medical technologist. MT(ASCP), (temporary, part-time). Contact Robert
Harr c2.a109). Deadine: Sept 15.
of llulticullural Aflalrs: Oiredor of rrullicultural student actiYities. Contact Sam Ramirez
(2-2558). Deadline: Sept. 7. Also, director of special programs. Contact personnel support services
(2-2558). Extended deadline: Sept 14.
WBGlJ.TV: Assistant opei-alionfTV C001llJlef services manager. Deadline: Aug. 31. Also,
diredDr of promotion and ptblic relations. Deadine: Sept 15. For bolh positions, contact Sam
Ramirez (2-2558).
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lniversity's future, Olscamp says
:,

Sunday, Sept. 2

Stutsman founded the University's credit
union in 1958 and was elected its first
president. He also helped found the Wood
County Chapter of the National Secretaries Association. In addition, he was a
member of the NSA Institute for Certifying
Secretaries and was an honorary member
of the NSA.
A frequent contributor to journals and
yearbooks, Stutsman also authored the
book Secretaries on the Spot and Key-

Dissertation Defense, "Job Requirement Ratings and the Convergence
Among Data Sources: Is It More Than
Stereotypes. by Hannah E. Olsen,
psychology, 3 p.m., second floor conference room, Psychology Building.
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:ersity is in good condition

as it

· ~ '.:· s- r.ew decade, President
Not every graduate receives her diploma from her husband during commencement
exereises. Ginny Hutchinson wasn1 going to go through the ceremonies this summer
after completing her degree program. but her husband Dr: Peter Hutchinson. associate vice president for academic affairs, convinced her to attend since he had to participate himseff. He was filling in for Dr. Eloise Clark, vice president for academic
affairs, who was out of town. When Ginny walked on stage, Hutchinson replaced Dr.
Andrew Kerek, dean of the College of Arts and Sciences. and awarded his wife her
bachelor of liberal studies degree. Ginny is a part-time employee in the registrar's
office.

·,-;:i :o!d an audience of faculty and
· :~· S;;en!ng Day ceremonies Aug.
'-'.-'. ::rategic planning will be impor·:; ~.ar:die possible future hurdles.
. ::a'.Tp, 1n his ninth opening day
~·e:ss, said enrollment, minority faculty
: s'.~::ient recruitment and retention and
~- :_; niiir.g will be areas of key GOncern
_. -::; tr.e next 10 years.
=:-·0 !ment for the fall 1990 freshman
• !:CS ,3 expected to be 2.950, slightly less
'.~a :ne number originally targeted for
a:rnission. Olscamp said the admissions
::<; ::e was open for several months longer
'.o achieve its enrollment numbers. but
'.":s has been a common phenomenon at
'T>OSt residential campuses.
Graduate student enrollment is up by
approximately two percent and almost
700 transfer students will be attending the
University this fall.
Experts are predicting a drastic
decrease in the number of students who
will be attending college in the next five
years due to the shrinking pool of 17-24year olds. The decline, which began this
year, is expected to continue until 1994,
and even after that point the pool will not
return to its fonner size before the end of
the century. As admissions offices
compete for students, they will have to
develop new and innovative recruitment

,,
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Classified Staff Con.vocation to be Aug. 30
President Olscamp will address all
classified staff members at the annual
convocation that will be from 9.-11 a.m.
Aug. 30 in the Lenhart Grand Ballroom of
the University Union.
Other speakers will indude Robert
Martin, vice president for operations, and
Kathy Eninger, chair of Classified Staff
Council. Refreshments will be served prior
to remarks.
To assist classified staff in attending the
convocation, a number of campus vans
will be available. Group 1 vans will depart
at 8:15 a.m. from the east side of the football stadium to pick up dassified staff at
the north side of the Ice Arena. The vans
will then arrive at the road between thEl
Health Center and the Moore Musical Arts
Center, where they will depart at 8:25
a.m. The van will continue to the Kreischer Residence Hall parking lot on Mercer
Road and depart there at 8:30 a.m. They

Nominees needed
Classified Staff Council is seeking
nominations from classified staff interested in serving as alternates on the
Bright Ideas Committee. The committee
reviews ideas submitted from employees
that will then become eligible for a
monthly award of a $100 savings bond.
Interested persons should submit their
names to CSC, P.O. Box 91, University
Hall. For more information, contact Chris
Sexton, committee chair, at 372-7005.

Submit fee waivers
Faculty and staff are reminded to
complete and-submit employee and
dependent fee waivers to the bursar's
office for fall 1990.

Weight program starts
The next Weight Watchers program will
be offered starting Aug. 30 and will run
through Nov. 1. Each session will be held
during regularly scheduled lunch periods
in the Jerome l.Jbrary conference room.
Persons interested in attending these
infonnal lunches should contact Ruth
Milliron or Karol Hedanan in personnel
services at 372-2225.

Labor Day is a
holdiay on campus
Monday, Sep! 3, is Labor Day, a
holiday for University employees.
Classes will not be held that day.
Ha classified staff member is
required to work on a holiday, in
addition to holiday pay, the employee
is entitled to be compensated at one
and a half times his or her hourly rate
of pay or compensatory time at one
and a half times the number of hours

worked. The option to elect overtime

pay or compensatory time rests with
the employee.
-

r,

will then move to the Harshman Residence Hall parking lot on Mercer Road
and depart there at 8:35 a.m. The vans
will stop at the north side of Conklin Hall
and depart at 8:40 a.m., move to the west
side of Rodgers Quadrangle and depart at
8:45 a.m. and then continue to the University Union.

,J
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Group 2 vans will leave the physical
plant/inventory control area at 8:40 a.m.
and proceed directly to the union.
A single van will depart from the WBGUlV station at 8:40 a.m.
All vans will return classified staff to their
respective areas after the convocation.

Return enrollment
forms immediately

measures.

Faculty, administrative and dassified staff are reminded that if they
haven't already turned in their
enrollment forms to the Benefits
Office, they should do so immediately.
The forms were sent to each University employee's home, requesting
information important to the Benefits
Office as it prepares to switch to a
new third-party administrator for
health care claims. Beginning Sept.
1, all claims will be handled by Didion
& Associates, a firm from Columbus.

President Olscamp gave his ninth State of the University address Aug. 27 as he
welcomed back faculty and staff for the 1990-91 academic year. Using sfldes of
graphs and charts, he explained figures dealing with the campus' enrollment, finances, endowments and staffing. Universities across }he country are bracing for a
drop in enrollments during the next decade as the pool of 12-24-year olds shrinks.

James Morris, benefits manager,
said it is important that employees
include on the enrollment form all the
names of their dependents even if
the employee does not elect family
coverage. Also, both copies of the
form should be returned to the
Benefits Office.
Persons with questions about the
form or a health claim should call the
office at 372-2112.

Office open at lunch
In order to provide expanded coverage,
personnel services will remain open with
limited staffing during the lunch hour,
Monday through Friday. The offices are
located in 100 College Park Office
Building.

For sale
The internal auditing office has for sale
to olher departments the fellowing items:
one IBM PC with two fiv~ drives and
a monochrorrie monitor. The CPU contains a T acMar Captains board with clccl</
calendar function and 512K memory. Also
for sale, with this unit or separately. is a
letter quality Citoh F10-A printer with
several different print wheels. Both units
are in exceDent condition. Software (DOS,
Lotus 1-2·3 and MulblAate) also is for
sale. For more information, contact Lori
Schrickel at 372-8617.

-

The University is doing a better job of
retaining students, Olscamp said. This
has been accomplished by ()tiering more
academic scholarships at the undergraduate level, increasing entering qualifications and recruiting more out-of-state
students and non-traditional students to
of.set shrinkage in the normal entering
freshman applicant pool.
The president said the area of minority
student recruitment and support has been
particularly difficult. Approximately 1, 100
mino!'ity students will be attending the
University this fall in comparison with 810
in 1985.
'We have made progress in recent
years in every area of this question;
Olscamp said. ·But the numbers of
people are not large and the dollar
amounts involved are quite high." The
number of minority scholarships has risen

from 300 in 1985 to currently almost

400. with funding increasing from
$250,000 to $430.000.
Minority hiring also has improved.
Advances this year. using funds from the
Minority Faculty Hiring Pool. have been
impressive. Olscamp said. The University has increased its expenditures in all
areas of minority faculty and administrative staff salaries from just under $1 .6
million in 1982 to about $2.9 million.
In the next decade. Bowling Green will
be facing, like many American universities, a serious hiring situation. But the
University is better prepared than most
insititutions for the problem due to the
implementation of the early retirement
incentive program and other means
used to encourage early retirements.
A total of 71 continuing faculty are
expected to retire from the University in
the next two years. and 47 have retired
in the previous two years. A total of 141
have retired in the last eight years.
Olscamp said, and 198 have been hired.
"'Thus, almost 30 percent of the faculty
will have been hired in the last decade
as of two years from now. which is
before the national hiring crunch really
will have taken hold, - Olscamp said.
"Coupled with the fact that 80 percent of
the retirees teach in the Supplemental
Retirement Program. we are in relatively
good shape:
Part-time to tuH-time faculty rations at
BGSU have remained virtually unchanged during the last decade,
according to the president. and Bowling
Green's ratios are somewhat better than
most Ohio universities.
Turning to the subject of budgets and
state funding. Olscamp said increases in
instructional subsidy from the Ohio
legislature have not been very impressive. However, he noted that Bowling
Green's state support has increased a~
approximately the average rate for all
schools. The University's funding was
aided significantly by a successful effort
to increase the state-mandated enrollment ceiling from 15,000 FTE to 16.000,
which resulted in an additional $1.8
million for BGSU's base budget.
Bowling Green also has had success

Continued on page 3

Lunde reviews issues that will be examined by senate this year
Faculty salaries and cost containment
for health care costs will be high priority
items on Faculty Senate's agenda this.
year, Dr. Harold Lunde. chair of the senate, told the
;_-,

audience at
Opening Day
ceremonies Aug.
27.
The senate
plans to address
a wide range of
topics during the
1990-91 aca-

demic year. including working
conditions for
part-time faculty,_

Harold Lunde

the research miscooduct policy and
amendments to the academic honest
policy.

-in my opinion, a high-priority item this
year for the Faculty Senate and its
weHare and budget committees. and
hopefuDy the central administration, is to
find ways to continue to improve faculty
salaries to reach the goals that have ·
been long established by the senate,·
Lundesaid.
Last spring, the senate approved a ,

recommendation for a 9.5 percent
increase in the salary pool for continuing
faculty for 1990-91. However, in May the
Board of Trustees approved only a five
percent increase in the faculty salary
pool.
In 1978, the senate adopted a salary
goal to raise the average BGSU faculty
salary to parity with the 60th percentile of
all Category I (doctoral) universities in the
United States. A second goal was
established in 1987 to raise the average
salary to the level of the third ranked, out
of eight. state assisted Category I
universities in Ohio. The Senate's threeyear plan was designed to reach these
goals by this academic year. "ft is almost
certain that we did not do so,· Lunde said.
Lunde also noted that during the
summer a new third party adminislrator
was selected for harding the University's
medical claims.
'
·1n my opinion, we should give more attention to this problem at BGSU this
year; he said. 'We need to find creative
ways of slowing our rapidly ri$ng health
care costs, without weakening the quality
of our health care protection.·
The management of health care is a
national problem, he said. He ~ed a

study published in a recent Harvard

Business Review article that said the
U.S.'s health care costs are double that of
other developed countries and is growing
at rates 50 percent higher than the GNP.
Other issues to be examined this year
by the senate include:
-The Faculty WeHare Committee completed a "Resolution on Part-time Faculty"
in May and it will be diSCI ISsed at one of
the monthly senate meetings this faD. The
resolution fOCI ISeS on limiting workloads
and improving compel ISation and working
conditions for part-time faculty.
-The Research Misconduct Policy. In
December 1989, the Board of Trustees
approved a policy on an interim basis in
order to maintain eligibility for certain
research grants. Since then, the policy
has been revised and will be presented to

the senate.
-Amendments to the Academic
Honesty Policy. Last year the ~e
Council approved and transmitted to the
Committee on Academic Affairs several
amendments to the policy, which should
make it more appropriate for graduate
srudents.
-Graduate Student Housing. The
senate has received two resolutions

requesting that the central administration
and the trustees develop plans for
providing grciduate student housing. The
resolutions will be presented to the
Senate Executive Committee (SEC) for
placement on the senate's agenda this

tan.
-Drug-Free Wor1<place poficy. Last

tan an ad hoc committee was charged
with the respoi ISibility to develop
guidelines for implementing the Drug
Free Workplace Policy that was approved by the trustees in Mardl 1989.
The committee submitted its final report
and recxxnmendation .in April 1990
which wi-0 go before the senate this tan
for disCI 'Ssion and approval.
.During the 1989-90 academic year,
Faculty Senate approved several
academic policy changes, Lunde said..
Among these were two changes in the
summer calendar that wiB take effect in
1991. The five 1111eek summertemtS wiD
become six weeks in length and il
special cases, individual colleges wiD be
able to split the eight-week term into two
four-week temtS.
Other changes were:

Conlinued on page 3

Last week when the 1990 Ferrari
Award was presented at the annual Administrative Staff Reception. a long list
of accomplishments was read about
the recipient. But when Jane Schimpf.
director of food operations. accepted
the award. she refused to take all the
credit for her succesf.
-Those accomplishments sound
impressive. but as my staff knows. they
can·t all be done by one person.Schimpf said. -1 have to give a lot of the
credit to the staff in food operations.·
Schimpf received the Michael R.
Ferrari Award Aug. 27 at the opening
day reception for administrative staff.
Created in 1982 by the Board of
Trustees to honor an University administrator who shows a caring attitude in
working with faculty, staff and students.
the award is named after Dr. Michael
Ferrari, a longtime Bowling Green
administrator who was interim president of the University in 1981-82.
Ferrari currently is president of Drake
University in Des Moines, Iowa
Schimpf joined the University in 1970,
and has worked in food operations as a
service manager, general manager,
coordinator and assistant director.
Sinee becoming director of the University's food services in 1984, the department has received numerous awards
for innovation and fiscal responsibility.
·Jane has demonstrated over the
years a propensity and arumen for
improving campus food services to
such a level of excellence that it has
progressively moved food operations.
as well as the University, into a position
of national prominence," said James R.
Corbitt, executive director of auxiliary
services~ "Because of Jane. Bowling
Green State University has the
enviable reputation of being a national
leader in the field of institutional
feeding."
During the past six years, the
University has received three special
awards from the National Association
of College and University Food

Services for innovative menus and
events, and also received the Ivy Award
from Restaurants and Institutional
Magazine.
This summer. food operations won a
prize for its -Reach for Glass· program in
the 1990 Cost Reduction Incentive
Awards Competition sponsored by the
National Association of College and
University Business Officers and USX
Foundation Inc.
Corbitt said due to Schimpf's leadership,
the University's a la car1e service has
excelled. In response to students' desire
to dine later in the day. Schimpf expanded
dining services by opening evening snack
bars to service the 8.000 students living
on campus. Each of the five major
residence halls now has its own snack bar
accentuated with a different motif.
Conscious of students' nutritional and
dietary concerns, she initiated an extensive "Calorie and Nutritional Guide
Booklet" that is distributed to all rustomers. Additionally, low calorie menu suggestions are prepared and posted daily in
all dining halls.
Schimpf recognizes that food operations
employees are as important as the
students and has continuous in-house
training programs and sends staff to
professional seminars and workshops.
Recently she developed a aeative
employee recognition program entitled
"Pick of the Crop" which recognizes and
rewards outstanding employee performance. From the monthly winners, a Food
Operations Employee of the Year is
selected at the end of the academic year.
As director. Schimpf oversees five
dining halls, five snack bars, two restaurants and a central bakery. Approximately
14, 177 customers are served per day and
the service's projected income from last
year is $8,262,920.
During the summer, food operations implemented "Quantum '90," a debit card
system that allows students to use their
l!niversity IDs to pay for their meals and
snacks. Bowling Green is thought to be
the first university in Ohio to adopt sudt a

our surveys," Purdy said. "After working at
this for a couple of years now, sometimes
I already have a pretty good idea what
students are going to think on an issue. A
lot of people consider this to be a conservative campus. but while the students are
conservative in their opinions on some
topics, they are surprisingly open-minded
on most issues."
To conduct the surveys, the office has
arranged to use phones in the Student
Services Building where the calls usually
are made after 5 p.m. For a fee. the
service will help the dient who has
rommissioned a study to determine what
information he or she wishes to gather
from the survey and then student callers
will collect approximately 400 responses
during a two-week period using a random
sampling. The service uses the University
phone book and is able to adjust to a
variety of demographics as needed.
The office is capable of conducting approximately one to two surveys per
month.
"Clients want a good cross-section of
University responses on an issue," Purdy
said. 'What we do is act as the data gathering service. We don't get into the
position of interpreting the data and making conclusions unless the dient wants us
to do so. On the other hand. we·n take an
issue. help devise the questions and then
give the dient a pretty good idea of what
students, staff or the community think on
a topic."
Assessment is becoming more important to universities as the pool of 18 to 21
year-olds decreases this decade. Purdy
said there are 40 other offices similar to
Bowting Green's located at institutions
throughout the country. In addition, seven
states mandate their state-supported
schools to assess the students and staff
on a variety of issues. "A lot of schools
now are asking students if they are
satisfied with their college choice and
what they want from it," Purdy said. 'We
want the students to tell us what we're
doing correctly or what they need. It im-

Association.
The Ferrari Award winner is chosen
following campus-wide nominations, by
a committee of administrative staff
based upon criteria that include
innovation and initiative and job
performance.
Previous award winners have been
Cindy Puffer, c:oordin~ of the
pharmacy at the Student Health Center;
Dr. Richard L Conrad, director of
romputer services and telecommunications services; George J. Howick.
director of the Management Center;
Gregrlry DeCrane. assistant vice
president for student activities; Patrick
Fitzgerald, general manager of WBGUTV; Zola Buford. registration and
records; and Dr. Suzanne Crawford,
interim dean of cantinuing education.
Recipients of the award are given a
plaque and a $400 piece of artwork.

Dean Purdy. student affairs, examines
some of the data callected by the research and evaluation office.
proves the quality of services and afterall,
that's why we are here.
"As we compete more for students. it's a
good idea to know what they're looking for
in higher education."
.
Purdy said the service can be useful in
polling staff as well as students. For •
instarice, Faculty Senate, Administrative
Staff Council and Classified Staff Council
may find it useful to conduct surveys on
employee opinion about the University's
parking plans or health care options.
"Our serW:e is good and has a lot of
uses," Purdy said. 'We collect more data
on our students than anyone else and the
information could be valuable to many
offices."

Dr. Dawn Glanz, School of Art, has
been named assistant dean of the
College of Arts and Sciences, Dr. Andrew
Kerek, dean of the college, has announced. The appointment became effective Aug. 13.
An associate professor of art history and
of women's studies. Glanz was assistant
director of the School of Art from 1983-85
and acting director of the school from July
through December of 1985. She joined
the University in 1978.
In her new administrative post. Glanz
will oversee student activities and
services ranging from pre-registration
programs and academic advising to the
annual honors banquet and the awarding
of scholarships in the College of Arts and
Sciences. She also will coordinate the
academic advising programs of schools
and departments within the college and
will serve on several college committees
as well as on the rurriculum committees
of the School of Art and the School of
Mass Communication.
Glanz graduated cum laude from
Pomona College in Claremont. Galif., and
holds a master's degree in art history from
Columbia University. She earned her
doctorate at the University of North
Carolina at Chapel Hill.
A participant in American culture studies
graduate programs, she has written many
artides for professional journals and is the
author of the book How the West Was
Drawn: American Art and the Settling of
the Frontier published in 1982.

---.J...- __
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Housing sees a drop in smoking requests
i

Fewer than four percent of the students
living on campus have requested rooms
designated for students who smoke.
Under a University policy instituted last
year, all 3,368 rooms in residence halls
are considered non-smoking.
Only 290 of 7,763 students who have
signed on-campus housing contracts
have requested rooms designated for students who smoke, aa:ording to Jill Carr ••
director of housing. Last year 425
students requested rooms in which
smoking was allowed.
Bowling Green was among the first universities in the nation'to adopt a policy to
promote a smoke-free environment

\

following recommendations made by the
Health Promotion Task Force.
Since July 1989, smoking has been prohibited in dining areas, lounges and
rommon areas. Non-smoking regulations
have since been extended to most
in<flviclual facilities, including administrative and farulty office buildings. In
adcfrtion. smoking materials are no longer
sold on campus.
The policy is intended to respect
smokers but the University views smoking
as a public health problem and gives
special consideration to non-smokers
whenever they dearly are being exposed
involuntarily to smoke.

Variety of computer seminars are being offered
Computer services is offering a variety
of computer seminars during September
and October. Persons interested should
register with the computer services
secretary at 372-2102 or by stopping at
241 Math Science Building. Any questions
about the contents of the seminars can be
directed to Bob Fyfe at 372-2103 or in
2428 Math Science.
Seminars being offered are: assumes
previous knowledge. If participants are not
familiar with the more general topics of
these areas, they are strongly encouraged
to participate in the general seminar first)
"General Overview of Computer Facilities,
3:30-5 p.m .. Sept 5; "Intro to the VMS
Operating System (VAX 8530)," 9-11
a.m., Sept 11; "Intro to the CMS Operating System (IBM 4341)." 9-11 a.m., Sept
13; ·intro to the Unix Operating Syste!TI
(VAX 111785)." 9-11 a.m .. Sept 18; and
·intro to Using Electronic Mail at BGSU."
3:30-5 p.m .. Sept 19.
Also. ·intro to the Statistical Analysis
System (SAS)." 3:30-5 p.m .. Sept. 24:
·intro to the Bitnet Network." 3:30-5 p.m ..
Sept. 26; ··using Xedit Under the Ct.IS

What do students think about an issue? Research Glanz is named
and evaluation office can find the answers for you assistant dean
Student affairs. through its director of
research and evaluation, Dean Purdy, is
getting pretty good at figuring out what
University students think.
During the past four years his office has
conducted numerous studies in an effort
to assess the values. opinion and attitudes of BG students. Now he wants to let
the campus community know more about
the office's services because the information can aid faculty and administrators in a
variety of ways.
'We conduct our researdt to try to get a
handle on a profile of what our students
are like," Purdy said. 'We're trying to
identify the dtanging nature of our
students and we look at what they want
from the University and how they perceive
the quality of our services here.·
•
During the past few years. Purdy and a
group of students specially trained to
conduct phone interviews have polled students and farulty alike on topics ranging
from socio-political attitudes during the
presidential election; opinions on academic honesty; incoming freshman
attitudes on minority students; opinions on
alcohol abuse and AIDS: feelings about
the racial dimate on campus; and studies
on financial aid and why fewer students
are applying for work while going to
college.
'We have gathered a wealth of knowledge and I'd like to be able to make it
available to other o_ffices, to graduate students working on theses and to faculty
doing researdt," Purdy said. ·1n some
ways, information we get from students
may help an office restructure its services
to be more beneficial or efficient."
For example, the evaluation office has
conducted three large studies on alcohol
abuse and in 1987 was in part responsible
for obtaining a grant that initiated the Prevention Center. In another instance.
phone interviews were done as a test
market survey for the Student Recreation
Center to determine w:;at new programs
could be successfully implemented.
'We've run a gamut of different topics in

-

Opening Day gatherings on Aug. 27 provided faculty and staff an opportunity to
renew acquaintances before the start of dasses. Ralph St. John (from left), Madhu /
Rao. both of applied statistics and operations research. and Ian Stuart, managemem.
talk in the Lenhart Grand Ballroom prior to President Olscamp's speech.

Jane Schimpf (left), director of Food Operations, receives the 1990 Ferrari
Award from Cindy Puffer. coordinator of the pharmacy at the Student Health
Center. who was last year's recipient
system.
Schimpf received her badtelor's degree
from Ohio State University and has
conducted graduate study at Miami University, the Univer'sity of Kentucky and
Bowling Green. Before coming to the University, she was an instructor at Penta
County Vocational High School and a
teadter at Buckeye Central High School.
She is a member of the Administrative
Staff Council, the Penta County Vocational School Advisory Board and the
Food Service Industry Standards Identification Task Force.
Schimpf also is involved in numerous
professional organizations. including the
National Association of College and
University Food Services for which she
has serviced as regional president. vice
president and treasurer; .the Wood County
Hospital Guild. the BGSU Falcon Club
and the Toledo Area Home Economics
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Operating System," 11 am.-noon, Oct 9;
"Intro to Job Control Language (JCL),"
3:30-5 p.m .• Oct. 10; "'Using SAS Display
Manager Under CMS," 11 a.m.-noon, Oct.
11; and "Intro to Communications Packages." 3:30-5 p.m .• Oct 15.

Open audtions set
Open auditions for the stylish. period
comedy "The Noble Spaniard" will be held
during a three-day period at Firelands
College. Actors and actresses can try out
from 6-9 p.m. on Thursday (Sept 6) and
Friday (Sept 7). and from 9 a.m. to noon
on Saturday (Sept 8) in the McBride
Auditorium.
Dr. William R. McGraw, speech. theatre_
and humanities. will be directing.
Reading copies of the script are on
dosed reserve at the Firelands College
Library. For mare information, contact the
college at 433-5560 or (800) 322-4787.
ext. 210.
Perio~r;;a::~'?s of ·The Noble Spaniard·
w:ll be a• "
'J:t. 25-27.

:----~~~~~~~~

•

Glanz has served on Faculty Senate
and a number of college and University
committees.
The winner of several fellowships. she
has been recognized for her work at
Bowling Green three times by the Medici
Circle, friends and patrons of the School
of Art. She received II Magniftc:o awards in
1981 for outstanding scholarship,
teadting and service to the school; in
1985 for teadting excellence; and in 1990
for service to the school.

Kelly Lynn Sprout (center) has been named the recipient of ~he $1._000 Administra_tive Staff Scholarship. Gregg DeCrane (left). chair of the Administrative Staff Council.
and Laura Emch, chair of the Scholarship Committee. made the a~nounceme~t at th
annual Administrative Staff Reception held Aug. 27. Sprout, a senior from Manetta, is
studying biology with an emphasis in pre-medicine. She has received numerous .
awards, including the Outstanding Freshman Chemistry Award and th: Outstanding
Junior in Arts and Sciences.

--

-

Administrative Staff Council sponsored the annual Administrative Staff Reception
on Aug. 27 in the Alumni Room of the University Uf!ion. D~ring the program. employees learned about projects the council will be working on in the upcom_ing year, and
who the recipients were of the scholarship award and the 1990 Ferran Award.

Lunde

trom the front

-Senators approved a dtange in the
curriculum that will require all entering
freshmen, starting in the fall 1991, to take
at least one course in a the newly created
general education category called
"Cultural Diversity in the United States."
-A resolution a-eating a new faculty
rank of lecturer was passed at the April 3
meeting. The new rank is a continuing
non-tenure track position. Lunde said the
new rank promises to give departments
and schools greater flexibility in staffing
and the opportunity for better retention of
some highly qualified instructors. However. colleges and departments have
been warned against over-use of the
lecturer pOsition to circumvent tenure.
In matters of faculty welfare, Lunde said
the Farulty WeHare Committee has reviewed the Report of the University-Wide
Health Promotion Task Force and made
three recommendations which were
approved by the senate last year. One of
the recommendations was to endorse the
movement toward a smoke-free campus.
The other two recommendations will be
carryover items for decisions on implementation thiS year. They include a program
of selective examinations for preventive
medicine detection and the provision of a
campus fitness assessment and counsel-

ing program for farulty and staff.
Last year. in cooperation with the
Offices of the President and the Vice
President for Academic Affairs. the senate
participated in a national study of university and college faculty conducted by the
Higher Education Researdt Institute at
UCLA The survey was designed to
gather information on farulty attitudes,
campus dimate, institutional priorities. job
satisfaction. professional goals. teadting
methods and personal values.
Dr. James Litwin, director of institutional
studies. presented a preliminary report on
the findings in May and a faculty review
panel has been appointed to review the
analyses and interpretations of the data. A
final report will be published this fall. "We
are hopeful that it may give us some
direction on ways to strengthen the University in the pursuit of its mission and to
make it a better place to work and carry
on our professional careers: Lunde said.
Also in May, following a resolution the
senate appointed a seven-member presidential performance evaluation committee
that has met throughout the summer. Although the trustees did not approve the
senate resolution and said the evaluation
of the president is the sole prerogative of
the board. the committee will make a
report at the end of the fall semester.

Olsc8.lllp~1rom~~~~e~tront~~~~~~~~~~~~~~~
in the area of capital budgeting, where
lobbying efforts have resulted in more
than $58 million being appropriated by the
state for capital projects.
The University continues to enhance
funds used as endowments. Starting from
a total of $1.8 million in 1982, including
both foundation and University funds used
as endowment. BGSU now has readted
the $29.5 million mark in funds used as
endowments.
Olscamp said as a result of carefully
composed plans. the University has made
great progress in the past eight years, of
which he cited:
-ACT and GPA scores are up and the
University retains more students at every
class level.
-The Graduate College has expanded
and graduate assistantships have
increased by almost a third.
-The University ranks 11th nationally
among public institutions in the number of
National Merit Scholars .
-The yearly book purchases have
moved from 25.000 to more than 60,000
and Jerome Library. whidt had 736.000
volumes in 1982 now has 1.675,000. This
does not include journals. microfilms or
microfiche.
-Approximately 3.200 computers and
terminals at the mainframe computer level
exist on campus compared to only 304
personal computers in 1982.
.
.
All this progress is leading the University
securely into the future. Olscamp said.
Looking toward the year 2000. he made
the following predictions:
-The University will have annual expenditures of $320-350 million.
-Jerome Library will have between
2.25 and 2.50 million volumes.
- There will be computers in every

student room and about 6.500 total on the
campus.
-The new dassroom building will be
completed as will the fine arts addition.
Renovations of Shatzel, South. West and
Eppler Halls will be completed and Hayes
Hall will be a computer services center.
-There will be between 3,000-3.500
graduate students and about the same
number of undergraduates as the
University has today.
- There will be a material sciences program. which in conjunction with the
College of Technology will be a step
toward an ultimate College of Applied
Engineering.
~There will be six or seven buildings in
the enterprise/research park.
"Let me assure you that these projections are not fanciful. they will come to
pass even if the- pace of our progress
slows somewhat compared to the last
eight years: Olscamp said. "When. not if.
they come to pass. we will have earned
our place firmly in the center of the group
cf universities which are nationally and
internationally important resources for
higher education."

Submit oominations
Classified Staff Council is seeking
nominations from classified staff interested in serving as altemates on the
Bright Ideas Committee. The committee
reviews ideas submitted from employees
that will then become eligible for a
monthly award of a $100 savings bond.
Interested persons should submit their
names to CSC. P.O. Box 91, University
Hall. For more information. contact Chris
Sexton, committee dtair, at 372-7005.

Last week when the 1990 Ferrari
Award was presented at the annual Administrative Staff Reception. a long list
of accomplishments was read about
the recipient. But when Jane Schimpf.
director of food operations. accepted
the award. she refused to take all the
credit for her succesf.
-Those accomplishments sound
impressive. but as my staff knows. they
can·t all be done by one person.Schimpf said. -1 have to give a lot of the
credit to the staff in food operations.·
Schimpf received the Michael R.
Ferrari Award Aug. 27 at the opening
day reception for administrative staff.
Created in 1982 by the Board of
Trustees to honor an University administrator who shows a caring attitude in
working with faculty, staff and students.
the award is named after Dr. Michael
Ferrari, a longtime Bowling Green
administrator who was interim president of the University in 1981-82.
Ferrari currently is president of Drake
University in Des Moines, Iowa
Schimpf joined the University in 1970,
and has worked in food operations as a
service manager, general manager,
coordinator and assistant director.
Sinee becoming director of the University's food services in 1984, the department has received numerous awards
for innovation and fiscal responsibility.
·Jane has demonstrated over the
years a propensity and arumen for
improving campus food services to
such a level of excellence that it has
progressively moved food operations.
as well as the University, into a position
of national prominence," said James R.
Corbitt, executive director of auxiliary
services~ "Because of Jane. Bowling
Green State University has the
enviable reputation of being a national
leader in the field of institutional
feeding."
During the past six years, the
University has received three special
awards from the National Association
of College and University Food

Services for innovative menus and
events, and also received the Ivy Award
from Restaurants and Institutional
Magazine.
This summer. food operations won a
prize for its -Reach for Glass· program in
the 1990 Cost Reduction Incentive
Awards Competition sponsored by the
National Association of College and
University Business Officers and USX
Foundation Inc.
Corbitt said due to Schimpf's leadership,
the University's a la car1e service has
excelled. In response to students' desire
to dine later in the day. Schimpf expanded
dining services by opening evening snack
bars to service the 8.000 students living
on campus. Each of the five major
residence halls now has its own snack bar
accentuated with a different motif.
Conscious of students' nutritional and
dietary concerns, she initiated an extensive "Calorie and Nutritional Guide
Booklet" that is distributed to all rustomers. Additionally, low calorie menu suggestions are prepared and posted daily in
all dining halls.
Schimpf recognizes that food operations
employees are as important as the
students and has continuous in-house
training programs and sends staff to
professional seminars and workshops.
Recently she developed a aeative
employee recognition program entitled
"Pick of the Crop" which recognizes and
rewards outstanding employee performance. From the monthly winners, a Food
Operations Employee of the Year is
selected at the end of the academic year.
As director. Schimpf oversees five
dining halls, five snack bars, two restaurants and a central bakery. Approximately
14, 177 customers are served per day and
the service's projected income from last
year is $8,262,920.
During the summer, food operations implemented "Quantum '90," a debit card
system that allows students to use their
l!niversity IDs to pay for their meals and
snacks. Bowling Green is thought to be
the first university in Ohio to adopt sudt a

our surveys," Purdy said. "After working at
this for a couple of years now, sometimes
I already have a pretty good idea what
students are going to think on an issue. A
lot of people consider this to be a conservative campus. but while the students are
conservative in their opinions on some
topics, they are surprisingly open-minded
on most issues."
To conduct the surveys, the office has
arranged to use phones in the Student
Services Building where the calls usually
are made after 5 p.m. For a fee. the
service will help the dient who has
rommissioned a study to determine what
information he or she wishes to gather
from the survey and then student callers
will collect approximately 400 responses
during a two-week period using a random
sampling. The service uses the University
phone book and is able to adjust to a
variety of demographics as needed.
The office is capable of conducting approximately one to two surveys per
month.
"Clients want a good cross-section of
University responses on an issue," Purdy
said. 'What we do is act as the data gathering service. We don't get into the
position of interpreting the data and making conclusions unless the dient wants us
to do so. On the other hand. we·n take an
issue. help devise the questions and then
give the dient a pretty good idea of what
students, staff or the community think on
a topic."
Assessment is becoming more important to universities as the pool of 18 to 21
year-olds decreases this decade. Purdy
said there are 40 other offices similar to
Bowting Green's located at institutions
throughout the country. In addition, seven
states mandate their state-supported
schools to assess the students and staff
on a variety of issues. "A lot of schools
now are asking students if they are
satisfied with their college choice and
what they want from it," Purdy said. 'We
want the students to tell us what we're
doing correctly or what they need. It im-

Association.
The Ferrari Award winner is chosen
following campus-wide nominations, by
a committee of administrative staff
based upon criteria that include
innovation and initiative and job
performance.
Previous award winners have been
Cindy Puffer, c:oordin~ of the
pharmacy at the Student Health Center;
Dr. Richard L Conrad, director of
romputer services and telecommunications services; George J. Howick.
director of the Management Center;
Gregrlry DeCrane. assistant vice
president for student activities; Patrick
Fitzgerald, general manager of WBGUTV; Zola Buford. registration and
records; and Dr. Suzanne Crawford,
interim dean of cantinuing education.
Recipients of the award are given a
plaque and a $400 piece of artwork.

Dean Purdy. student affairs, examines
some of the data callected by the research and evaluation office.
proves the quality of services and afterall,
that's why we are here.
"As we compete more for students. it's a
good idea to know what they're looking for
in higher education."
.
Purdy said the service can be useful in
polling staff as well as students. For •
instarice, Faculty Senate, Administrative
Staff Council and Classified Staff Council
may find it useful to conduct surveys on
employee opinion about the University's
parking plans or health care options.
"Our serW:e is good and has a lot of
uses," Purdy said. 'We collect more data
on our students than anyone else and the
information could be valuable to many
offices."

Dr. Dawn Glanz, School of Art, has
been named assistant dean of the
College of Arts and Sciences, Dr. Andrew
Kerek, dean of the college, has announced. The appointment became effective Aug. 13.
An associate professor of art history and
of women's studies. Glanz was assistant
director of the School of Art from 1983-85
and acting director of the school from July
through December of 1985. She joined
the University in 1978.
In her new administrative post. Glanz
will oversee student activities and
services ranging from pre-registration
programs and academic advising to the
annual honors banquet and the awarding
of scholarships in the College of Arts and
Sciences. She also will coordinate the
academic advising programs of schools
and departments within the college and
will serve on several college committees
as well as on the rurriculum committees
of the School of Art and the School of
Mass Communication.
Glanz graduated cum laude from
Pomona College in Claremont. Galif., and
holds a master's degree in art history from
Columbia University. She earned her
doctorate at the University of North
Carolina at Chapel Hill.
A participant in American culture studies
graduate programs, she has written many
artides for professional journals and is the
author of the book How the West Was
Drawn: American Art and the Settling of
the Frontier published in 1982.
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Housing sees a drop in smoking requests
i

Fewer than four percent of the students
living on campus have requested rooms
designated for students who smoke.
Under a University policy instituted last
year, all 3,368 rooms in residence halls
are considered non-smoking.
Only 290 of 7,763 students who have
signed on-campus housing contracts
have requested rooms designated for students who smoke, aa:ording to Jill Carr ••
director of housing. Last year 425
students requested rooms in which
smoking was allowed.
Bowling Green was among the first universities in the nation'to adopt a policy to
promote a smoke-free environment

\

following recommendations made by the
Health Promotion Task Force.
Since July 1989, smoking has been prohibited in dining areas, lounges and
rommon areas. Non-smoking regulations
have since been extended to most
in<flviclual facilities, including administrative and farulty office buildings. In
adcfrtion. smoking materials are no longer
sold on campus.
The policy is intended to respect
smokers but the University views smoking
as a public health problem and gives
special consideration to non-smokers
whenever they dearly are being exposed
involuntarily to smoke.

Variety of computer seminars are being offered
Computer services is offering a variety
of computer seminars during September
and October. Persons interested should
register with the computer services
secretary at 372-2102 or by stopping at
241 Math Science Building. Any questions
about the contents of the seminars can be
directed to Bob Fyfe at 372-2103 or in
2428 Math Science.
Seminars being offered are: assumes
previous knowledge. If participants are not
familiar with the more general topics of
these areas, they are strongly encouraged
to participate in the general seminar first)
"General Overview of Computer Facilities,
3:30-5 p.m .. Sept 5; "Intro to the VMS
Operating System (VAX 8530)," 9-11
a.m., Sept 11; "Intro to the CMS Operating System (IBM 4341)." 9-11 a.m., Sept
13; ·intro to the Unix Operating Syste!TI
(VAX 111785)." 9-11 a.m .. Sept 18; and
·intro to Using Electronic Mail at BGSU."
3:30-5 p.m .. Sept 19.
Also. ·intro to the Statistical Analysis
System (SAS)." 3:30-5 p.m .. Sept. 24:
·intro to the Bitnet Network." 3:30-5 p.m ..
Sept. 26; ··using Xedit Under the Ct.IS

What do students think about an issue? Research Glanz is named
and evaluation office can find the answers for you assistant dean
Student affairs. through its director of
research and evaluation, Dean Purdy, is
getting pretty good at figuring out what
University students think.
During the past four years his office has
conducted numerous studies in an effort
to assess the values. opinion and attitudes of BG students. Now he wants to let
the campus community know more about
the office's services because the information can aid faculty and administrators in a
variety of ways.
'We conduct our researdt to try to get a
handle on a profile of what our students
are like," Purdy said. 'We're trying to
identify the dtanging nature of our
students and we look at what they want
from the University and how they perceive
the quality of our services here.·
•
During the past few years. Purdy and a
group of students specially trained to
conduct phone interviews have polled students and farulty alike on topics ranging
from socio-political attitudes during the
presidential election; opinions on academic honesty; incoming freshman
attitudes on minority students; opinions on
alcohol abuse and AIDS: feelings about
the racial dimate on campus; and studies
on financial aid and why fewer students
are applying for work while going to
college.
'We have gathered a wealth of knowledge and I'd like to be able to make it
available to other o_ffices, to graduate students working on theses and to faculty
doing researdt," Purdy said. ·1n some
ways, information we get from students
may help an office restructure its services
to be more beneficial or efficient."
For example, the evaluation office has
conducted three large studies on alcohol
abuse and in 1987 was in part responsible
for obtaining a grant that initiated the Prevention Center. In another instance.
phone interviews were done as a test
market survey for the Student Recreation
Center to determine w:;at new programs
could be successfully implemented.
'We've run a gamut of different topics in
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Opening Day gatherings on Aug. 27 provided faculty and staff an opportunity to
renew acquaintances before the start of dasses. Ralph St. John (from left), Madhu /
Rao. both of applied statistics and operations research. and Ian Stuart, managemem.
talk in the Lenhart Grand Ballroom prior to President Olscamp's speech.

Jane Schimpf (left), director of Food Operations, receives the 1990 Ferrari
Award from Cindy Puffer. coordinator of the pharmacy at the Student Health
Center. who was last year's recipient
system.
Schimpf received her badtelor's degree
from Ohio State University and has
conducted graduate study at Miami University, the Univer'sity of Kentucky and
Bowling Green. Before coming to the University, she was an instructor at Penta
County Vocational High School and a
teadter at Buckeye Central High School.
She is a member of the Administrative
Staff Council, the Penta County Vocational School Advisory Board and the
Food Service Industry Standards Identification Task Force.
Schimpf also is involved in numerous
professional organizations. including the
National Association of College and
University Food Services for which she
has serviced as regional president. vice
president and treasurer; .the Wood County
Hospital Guild. the BGSU Falcon Club
and the Toledo Area Home Economics
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Operating System," 11 am.-noon, Oct 9;
"Intro to Job Control Language (JCL),"
3:30-5 p.m .• Oct. 10; "'Using SAS Display
Manager Under CMS," 11 a.m.-noon, Oct.
11; and "Intro to Communications Packages." 3:30-5 p.m .• Oct 15.

Open audtions set
Open auditions for the stylish. period
comedy "The Noble Spaniard" will be held
during a three-day period at Firelands
College. Actors and actresses can try out
from 6-9 p.m. on Thursday (Sept 6) and
Friday (Sept 7). and from 9 a.m. to noon
on Saturday (Sept 8) in the McBride
Auditorium.
Dr. William R. McGraw, speech. theatre_
and humanities. will be directing.
Reading copies of the script are on
dosed reserve at the Firelands College
Library. For mare information, contact the
college at 433-5560 or (800) 322-4787.
ext. 210.
Perio~r;;a::~'?s of ·The Noble Spaniard·
w:ll be a• "
'J:t. 25-27.
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Glanz has served on Faculty Senate
and a number of college and University
committees.
The winner of several fellowships. she
has been recognized for her work at
Bowling Green three times by the Medici
Circle, friends and patrons of the School
of Art. She received II Magniftc:o awards in
1981 for outstanding scholarship,
teadting and service to the school; in
1985 for teadting excellence; and in 1990
for service to the school.

Kelly Lynn Sprout (center) has been named the recipient of ~he $1._000 Administra_tive Staff Scholarship. Gregg DeCrane (left). chair of the Administrative Staff Council.
and Laura Emch, chair of the Scholarship Committee. made the a~nounceme~t at th
annual Administrative Staff Reception held Aug. 27. Sprout, a senior from Manetta, is
studying biology with an emphasis in pre-medicine. She has received numerous .
awards, including the Outstanding Freshman Chemistry Award and th: Outstanding
Junior in Arts and Sciences.
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Administrative Staff Council sponsored the annual Administrative Staff Reception
on Aug. 27 in the Alumni Room of the University Uf!ion. D~ring the program. employees learned about projects the council will be working on in the upcom_ing year, and
who the recipients were of the scholarship award and the 1990 Ferran Award.

Lunde
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-Senators approved a dtange in the
curriculum that will require all entering
freshmen, starting in the fall 1991, to take
at least one course in a the newly created
general education category called
"Cultural Diversity in the United States."
-A resolution a-eating a new faculty
rank of lecturer was passed at the April 3
meeting. The new rank is a continuing
non-tenure track position. Lunde said the
new rank promises to give departments
and schools greater flexibility in staffing
and the opportunity for better retention of
some highly qualified instructors. However. colleges and departments have
been warned against over-use of the
lecturer pOsition to circumvent tenure.
In matters of faculty welfare, Lunde said
the Farulty WeHare Committee has reviewed the Report of the University-Wide
Health Promotion Task Force and made
three recommendations which were
approved by the senate last year. One of
the recommendations was to endorse the
movement toward a smoke-free campus.
The other two recommendations will be
carryover items for decisions on implementation thiS year. They include a program
of selective examinations for preventive
medicine detection and the provision of a
campus fitness assessment and counsel-

ing program for farulty and staff.
Last year. in cooperation with the
Offices of the President and the Vice
President for Academic Affairs. the senate
participated in a national study of university and college faculty conducted by the
Higher Education Researdt Institute at
UCLA The survey was designed to
gather information on farulty attitudes,
campus dimate, institutional priorities. job
satisfaction. professional goals. teadting
methods and personal values.
Dr. James Litwin, director of institutional
studies. presented a preliminary report on
the findings in May and a faculty review
panel has been appointed to review the
analyses and interpretations of the data. A
final report will be published this fall. "We
are hopeful that it may give us some
direction on ways to strengthen the University in the pursuit of its mission and to
make it a better place to work and carry
on our professional careers: Lunde said.
Also in May, following a resolution the
senate appointed a seven-member presidential performance evaluation committee
that has met throughout the summer. Although the trustees did not approve the
senate resolution and said the evaluation
of the president is the sole prerogative of
the board. the committee will make a
report at the end of the fall semester.

Olsc8.lllp~1rom~~~~e~tront~~~~~~~~~~~~~~~
in the area of capital budgeting, where
lobbying efforts have resulted in more
than $58 million being appropriated by the
state for capital projects.
The University continues to enhance
funds used as endowments. Starting from
a total of $1.8 million in 1982, including
both foundation and University funds used
as endowment. BGSU now has readted
the $29.5 million mark in funds used as
endowments.
Olscamp said as a result of carefully
composed plans. the University has made
great progress in the past eight years, of
which he cited:
-ACT and GPA scores are up and the
University retains more students at every
class level.
-The Graduate College has expanded
and graduate assistantships have
increased by almost a third.
-The University ranks 11th nationally
among public institutions in the number of
National Merit Scholars .
-The yearly book purchases have
moved from 25.000 to more than 60,000
and Jerome Library. whidt had 736.000
volumes in 1982 now has 1.675,000. This
does not include journals. microfilms or
microfiche.
-Approximately 3.200 computers and
terminals at the mainframe computer level
exist on campus compared to only 304
personal computers in 1982.
.
.
All this progress is leading the University
securely into the future. Olscamp said.
Looking toward the year 2000. he made
the following predictions:
-The University will have annual expenditures of $320-350 million.
-Jerome Library will have between
2.25 and 2.50 million volumes.
- There will be computers in every

student room and about 6.500 total on the
campus.
-The new dassroom building will be
completed as will the fine arts addition.
Renovations of Shatzel, South. West and
Eppler Halls will be completed and Hayes
Hall will be a computer services center.
-There will be between 3,000-3.500
graduate students and about the same
number of undergraduates as the
University has today.
- There will be a material sciences program. which in conjunction with the
College of Technology will be a step
toward an ultimate College of Applied
Engineering.
~There will be six or seven buildings in
the enterprise/research park.
"Let me assure you that these projections are not fanciful. they will come to
pass even if the- pace of our progress
slows somewhat compared to the last
eight years: Olscamp said. "When. not if.
they come to pass. we will have earned
our place firmly in the center of the group
cf universities which are nationally and
internationally important resources for
higher education."

Submit oominations
Classified Staff Council is seeking
nominations from classified staff interested in serving as altemates on the
Bright Ideas Committee. The committee
reviews ideas submitted from employees
that will then become eligible for a
monthly award of a $100 savings bond.
Interested persons should submit their
names to CSC. P.O. Box 91, University
Hall. For more information. contact Chris
Sexton, committee dtair, at 372-7005.

•

Note of AppreciatiOn
Editor, the Monitor and friends:
It is so easy to take good health for granted. until something happens that
catches you off_ guard. That is exactly what happened to me and my f3111ily. Being
told I had a bram tumor and needed surgery was the shock of my life. Yes. I felt
sorry for myseH. but not for long. As word of my illness spread I began to receive
cards. phone calls and visits from people I had not heard from for a while. As I
tried to prepare myseH for this surgery I was deeply comforted by my pastor and
members of my church and I know that without my faith it would have been more
difficult to accept. And stiU, the cards, prayers, flowers and candy kept coming, not
to mention the hospital visits. I no longer felt sorry for myseH. I began to realize
how very lucky I was to have so many friends.
And then one day alter the surgery, I was visited by Keith Pogan and Carol
Hague who brought to me even more cards and envelopes. As I began to open
them. I ncticed they had money in them. lthit me that a collection had been taken
for me and my family. As I began to cry, I realized I was not only lucky. but truly
blessed. My surgery was a success. The tumor was completely removed and was
benign. I will in time gain full use of my damaged nerve. Although I lost all hearing
in my left ear, I consider that a small price to pay compared to what could have
been. Thank you to everyone who contributed not only money. but cards, flowers
and prayers. Dan and I are deeply touched and will always remember the generosity and support shown to us.
Thank you from the bottom of our hearts.
Yolanda (Yo) and Dan Patton

Excha[lge program brings Chinese art to gallery
An exhibition of Chinese artwork goes
on display Wednesday (Aug_ 29) at the
Fine Arts Gallery.
The exhibit, which features a large
mural scroll and a selection of folk crafts,
is part of a program that will bring artists
from the Shaanxi Province of the People's
Republic of China to Bowling Green later
in the fall.
The University School of Art gallery is
participating in an international exchange
of art and artists between China and a
consortium of Ohio arts organizations.
The traveling exhibit of Chinese artwork
will be on display through Sept. 19 at
Bowling Green before going to the Emily
Davis Gallery at the University of Akron.
A focal point of the exhibit is a mural
entitled "Conditions and Customs along
the Silk Road during the Tang Dynasty"
painted in acyrlic on linen by four professors from the Xian School of Art. The
piece is typical of contemporary Chinese
mural painting.
The folk crafts shown in the exhibition

Classified
Employment

Opportunities
New Vacancies
Posting Expiration Date: noon, Friday, Sept.

7.

9-7-1

Food Service Worker
Pay range 1

Food operations

•

Academic year, fuD-time

9-7-2

Food Sewlce Wor1'er
Pay range 1
Food operations
Academic year. part-time

Equipment given away

physical transfer of the equipment. For
further information, contact Sharon
Shirkey at 372-2911.

The following faculty positiol is are available:
Biological Sciences: Evolutionaly biologist Contact Reginald Noble (2-2332). Deadline: Sept.
15.
College of Business Admlnlstndioo: Associate dean for graduate Sludies in business [internal). Contact the Colege ol Business Admiaisllation (2-2747). Deadline: Sept. 5.
Rrelands College. Humalides Depa bueut~ Instructor of heahh, physical education and
recreation (temporal y. full-time). Contact the Office of the Dean (433-5560). Deadline: Oct. 1.
llartleting: Assistant professor. Contact James West. (2-2G41). Deadline: Sept. 30.
Polltical Science: Assistant professor (anticipated) Contact "- Kenneth Hibbeln (2·2921 ).
Deadline: Nov. 1 or until a~ candidate is chosen. •
Psychology: Eminent Scholar in indusmaVorganizational psychology. Contact search committee (2-2301). Deadline: Dec. 1. Also. position in industriall01gaiizatio11al psychology, rank open.
Contact search committee (2-Z301 ). Deadline: [)ec_ 1.
Radio-TV-film: Assistant professor. Contact Robert K Clark (2-2138). Deadine: Nov. 1.

Animal R! s eBrch Faclllties: Animal research technician. Contact Sam Rarrirez (2-2558).
Deadine: 5epL 14.
.
.
lnlbwleglale ~Sports inion nation cireclor. Contact chair ot search and saeeni IQ
CXllTlnlittee, cJo athletic depal1ment (2·2401). Deadline: Sept. 7. Also, diredor of academic and
legldalory affairs. Conlad chaW ol search and saeering axnmittee, cJo athletic depar1ment (22401 ). Dealline: ~10.
.
•
Ubraryn11rcw1~ Services: Reference assistant(~. part·time). Contact Bonnie
Gratch (2·2856). Deadline: Sept. 10.
MedicalTech."lOlogy: Medical techlOlogist. MT(ASCP). (tel11JOlair. part-time). Contict Robert
Harr (2-8109). Deadline: Sept. 15.
.
omce or 11u111c:u11un11 Aftalrs: Director ot roolticullural student activities. Contact Sam
~ (2-2558). Deadline: Sept. 7. Also, lirector of special programs Contact persomel ~
seMCeS (2-2558). Extended decdlie: Sept. 14.
WBGU-TV: Assistant operalionfTV mmputer services manager. Deadline: Aug. 31.
diraclDr ol promotion en! ptm&ic relations. Deadnl: 5epL 15. For bolh positiOl IS contact Sam
RanMez (2-2558)..
t

MsO.
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and endorsement by the college dean,
nominators should forward the name(s)
with a brief memo describing the nomi.nee's qualifications for the position and a
statement about his or her availability
during the spring 1991 semester (or acceptable equivalent time frame) and supporting documentation to Gratch, cJo
Norma Stickler, acaCJernic affairs. 230
McFall Center.

.'

For sale
The University architects"s office has a
Bruning PDBO blueprint machine for sale.
For more information. contact the office at
372-2511.
The University Bookstore currently is
holding an electronic sale through Sept 7
at their location in the Student Services
Building.
The Office of Student Activities and
Orientation has for sale to anyone
interested the following items: one AB
Dick mimeograph machine (Model 530),
and one AB Dick electronic stencil maker
{Model 592) with supplies induded. For
more information, contact Becky Lentz at
372-2843.

Datebook
Tuesday, Sept. 4
Art Exhibit, "A Cullural Exchange: ShaanxiOhio FaD '90," featuring a rrual and folk aafts
from Shaanxi Province in the People's Republic
ot Cilina, lhrough Sept. 19, Fine Arts Galery_
GaDery hours are 9 a.m.-4:30 p.m. Monday
through Friday and 2·5 p.m. Sundays. Closed
Labor Day. Free.
Photography Exhibit, a one-man show by
Charles Corbeil Sr.• black and white en! a:Jlor
photos depictil IQ nature and archilec:.Ue,
through Oct. 18, Firelands Art Galery.
Firelands College. Gallery hours are 9 a.m.- 8
p.m. Mondaylhrough Ttusday, en! 9 am.-5

pm.Friday.Free
Eating Disordas ~ session 110pic is
'.'\Yh31lsAnEatingDisolder?,"8 p.m., FaaJlty
Lounge, University Urion. \WI be followed by
three more sessions on Tuesday nights.

Wednesday, Sept. 5

The following ad11i11is11ative positiOlis are available:

'

Anrone who missed the July performances of the summer musical theatre production of Rodgers~ Hamr71f!rstein's "Carouser can enjoy its encore performances Thursday, Friday and Saturday (Sept. 6. 7 and 8). Curtain time is 8 p.m. in
Kobacker Hall of the Moore Musical Arts Center. The popular show, now celebrating its 45th year. features such beloved songs as "June is Bustin' Out All Over,· "If
I Loved You" and "You'll Never Walk Alone.· Producer and director F. Eugene
D~ahl of the College of Musical Arts has assmebled more than 50 community
residents. faculty and students for the show. Reserved seat tickets are priced at
$5. $7 and $9. Group rates are available. The Moore Musical Arts Center box
office is open from noon to 5 p.m. weekdays. Tickets can be reserved by calling
372-8171.

Nominatrons solicited for visiting professor

It will be the responsibility of the
receiving o~ization to arrange the

Bowling Green State University

Permit No. 1
Bowling Green. Ohio

September 10, 1990

'

emphasize the needlework tradition of the
Baoji region of Shaanxi, a Seat of high
culture during the Tang Dynasty.
Selected for display by Tchai Tingshui,
curator of the Baoji Municipal Gallery, the
pieces indude a large. umbrella designed
by craftswoman Lu Rangkuo and embroiNominations for the position of Distindered by numerous contributing artists.
guished Visiting Professor for the 1991
The exhibit also includes videotapes
spring semester are currently being solicthat show ttle region where the
ited.
craftspeople live as well as their studios
According to Bonnie Gratch, chair of the
and techniques.
Distinguished
Visiting Professor CommitThe exhibition, which is entitled "A Cul·
tee.
this
year
the
funds for the position
tural Exchange: Shaanxi-Ohio Fall '90,"
have
been
targeted
for a professor from
can be viewed between 9 a.m.-4:30 p.m.
Monday through Friday and from 2-5 p.m. · an under-represented minority group (e.g.
African-American. Hispanic or native
on Sundays. Admission is free:
As part of the exchange four Ohio artists American Indian).
Due to the short lead time, Gratch said it
will visit Shaanxi in mid-September,
may be difficult to find a suitable person
according to Jacqueline Nathan, director
for the spring semester. Anyone considerof the Fine Arts Gallery. Four Chinese
ing making a nomination should promptly
artists are expected to visit Ohio and
the information no later than
forward
present a series of lectures in October
Friday. Sept. 28.
and early November at a number of
Suggested criteria are for candidates:
institutions, induding Bowling Green .
-To
be distinguished and recognized
The artist exchange is being supported
for
preeminence
in the field of specializaby a consortium of 11 institutions and ortion;
ganizations. induding the Artists' Organi-To be able to teach and/or engage in
zation and the Ohio Arts Council.
scholarly/creative activities at the undergraduate/graduate level;
-To be able to make a significant
Computer Services has for disposal a
contribution to the intellectuaVcreative life
CPT 8535 Word Processing System and
at the University by formal and informal
CPT Rotary VIII printer with multi-bin
interactions with students, faculty and
sheetfeeder along with all necessary
staff;
documentation. The equipment will be
-To be a member of an under-repregiven free to any interested department or
sented minority group.
office.
After cfrscussion at the department level

Faculty I Staff positions

•
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Open Forums with the Plesideld, students

can meet and tal( with President Olscamp,
noon-1 p.m., Chart Room. 221 Mc:Fal Center.

Sa•••s.

Computer Sentces
"General
Overview of~ Faciities," 3:30-5 p.m.
Cal 372-2102 to register or cal Bob Fyfe al
372-2103 for mor8 idonnatiolL
Fewell cwd Sates, opens its season with
Kapeure, a Chicago-based aural arts performance ensemble. a p.m.. Bryan Recital Hal,
Moore Mosical Arts Center. Tickets can be
reserved by caling 372-8171.

Thursday, Sept. 6
Open Auditions, for the firelands Colege

produclion of "The Noble Spaniard," 6-9 p.m.,
McBride Auditorium. Firelands. The play will be
presented Oct. 25-27. For more information,

caD 433-5560.
Theatre Pres e 1tation, "Carousel," B pm.•
Kobacker HaB, Moore Musical Arts Center. For
ticket information, can 312-a111.

Friday, Sept. 7
Ecoliomk:s Colloquium Series, "Choosing

a Government Discount Rate: An Alternative
Approach; by Dr. James Quirk, Califomia
lnsti1ute of Ted a IOlogy. 3-4:30 p.m., 4000 Business Adl1 mlisbation Building. Background material wiD be avaiable in 301 Business Administration.
Open Auditions, for the Firelands College _
production of "The Noble Spaniard," 6-9 p.m.,

McBride Auditorium, Firelands. For more information. call 433-5560.

11-ln! Preseutalioo, "Carousel," 8 p.m.,
Kobacker Hal. Moore-Musical Arts Center. For
ticket i11formatio11, cal 372-8171.

Saturday, Sept. 8
Men's and Women's Cross Country, vs.

a

Ohio University en! Marshal, women start al
am., men al 8:30 am., finish line is ~It to
~Track.

Open AudlUollS, for the Firelallds Colege
production ol "The Noble Spaniard,· 9 am.noon. McBride AuditDrium, Firelands. For more
information, cal 433-5560.
F8lcan Foodlell, al Virginia Tech, 7 p.m.
Thealre Pre 11 dalioo, ·carousel," p.m.,

a

Kobacker Hal. Moore Musical Arts Center. For
ticket information, call 372-8171.

Classified Staff Council was
successful in obtaining a direct line of
communication to the Board of
Trustees, but in order to make it effective, council members have to hear
from dassified employees about their
concerns. said Kathy Eninger, chair of
CSC. The remarks came during her
address at the annual Classified Staff
Convocation held Aug. 30 in the
Lenhart Grand Ballroom of the
University Union.
After years of lobbying, CSC, along
with Administrative Staff Council, last
spring was offered the opportunity to
atte~ the tru~ees' monthly Thursday
evemng meetings and to report at the
monthly Friday morning meetings.
"You elected us. Use us. We need
your suggestions and support to be a
str~ and effective council; Eninger
said. "We can't attempt to fix problems
if we don't know what they are.
. "While we continue to have an open
hne of communication with the admini~tration and they are very willing to
hsten to us, the council does not play
politics or talk just to hear ourselves

talk. or maka_decisions based on

__

trying to make the administration look
bad. We make our decisions based on
what is fair and what is right for the
entire dassified staff. We realize we
can't please everyone, bu1 no matter
who you are or where you work we
want you to receive fair and equitable
treatment."
In looking back on the past year,
Eninger said the council was able to
accomplish many goals:
-CSC had representation on
national search committees for the di-

forwarded to Robert Martin, vice president for operations.
-Council members worked with Carl
Cogar, director of the physical plant, to
develop an acceptable sick leave policy

President Olscamp offered glowing
praise to the dassified staff at the
annual convocation held Aug_ 30 in the
Lenhart Grand Ballroom of the
University Union.
"The campus looks phenomenal with
its green lawns and newly refurbished
buildings. It was one of the smoothest
student move ins we've ever had and I
noticecl many of you lending a hand.
~ it was one of the smoothest registrations. I have not had one complaint,"
Olscamp said. "Even the parking
changes have gone well."
This is Olscamp's ninth year as
president of the University and he said
it is the people who make it cflfferent
from previous places where he has
worked.
"People at this University are not
afraid of change," he said. "We have
an obligation to one another at this University. We are responsible for one
~other like a family and that's why I'm
still here after nine years."
The president also emphasized that
employees need to be reminded that
~ach person's job plays an integral role

a previously proposed policy.
-The council opened communication
lines between the Administrative Staff
Counal and Faculty Senate, combining
efforts on issues that mutally affected all
University employees.
CSC also has a full agenda prepared
for the 1990-91 year. Eninger risted some
of the following goals:
-Plans are being made to revise the

what we do here: he said. "The president's job isn't always the most important one on campus. When the
electricity goes out, the electricians are
the most important people. Every day
of my rife the most important people to
me are Marianne Kolbe and Mary
Grant. the seaetaries in my office. who
help me find things on my desk and
keep me organized," he said.

H_undr~ o~ classified employees gathered in Lenhart Grand Ballroom at the
Umversity Umon Aug. 30 for the annual convocation.

rector of the physical plant, assistant
director of the physical plant, director of
public safety, director for affirmative
action and the executive director of
personnel.

u~~~iif~other ~~116i~~~
Student Recreation Center Council, the
University Computing Council and the
Child Care Committee.
-The counal formed a Salary Compensation Committee that has been
instrumental in provicfmg data to obtain a
wage increase that was compatible with
classlfiecl employees.
-A flex time poricy was developed.
-The dassified staff discipline policy
was revised to ensure more consistent
treatment and the new version has been

Continued on page 3
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Sexton's dedication earns her 1990 Outstandina Service Award
Chris Sexton, business manager of WBGU·TV, went to the annual Classified Staff
Convocation Aug. 30 like she does every year - except this time she went back to
the office a winner.
During the convocation. it was announced she had been named the recipient of the
1990 Outstanding Classified Staff Award. only the second person ever to be so
honored. She received a $400 award and a plaque.
"As the award was being presented, I sat and listened to what they said about me. I
remember how things were when I first started at the University and I can see how far
we've come. I'm very pleased and proud to be a part of thatjoumey," Sexton said.
Recipients of the award, established last year by Classified Staff Council, are
selected on the basis of job performance, dependability, cooperation, willingness to
serve, innovation, initiative and attitude. The award also recognizes an employee's
commitment to the University, willingness to give uncompensated time to campus
activities, making up work time and assistance to others even when such assistance
is not part of the job.
Imogene Krift. manager of office services, was the first recipient of the award last
year.
Sexton, who has worked at the University for 24 years, was selected from 21
nominees for the award. She began her University career with telephone services and
later moved to auxiliary services where she worked in accounting for.food services.
Before becoming business manager at WBGU-TV in 1981. she was a member of the
internal aucfrting staff in the business office.
In her position at Channel 27, she handles budgets for the station and is involved in
a number of other activities, inducfmg special projects such as WBGU-lV's 25th
anniversary celebration, writing grant proposals for documentary productions and
supervising student staff.
In nominating her for recognition, colleagues descnbed Sexton's time on the job as
"prime time, not idle time. She has a busy, productive mind which is always working,
innovating, initiating new ideas for goals and processes to meet goals_·
She also was praised for her loyalty to and concern for the weHare of the University_
Her service has included being a member and, during the 1981-82 academic year,
being chair of Classified Staff Council as wen as serving on campus groups such as
the 309 Committee.
One colleague noted that she has "the drive to make recil contributions; while an·
other added, "Her commitment to WBGU-TV and Bowling Green State University is
exemplary."

Chris Sexton (right). recipient of the 1990 Outstanding Service Award, receives a
plaque from Carol Kreienkamp. chair of the selection committee, during the annual
Classified Staff Convocation held Aug. 30.

